
Fort Stevenson Temporary Marina Concession Staff 
 
Category: Park Concession (Temporary)  
Salary Range: $8.00 to $10.00 per hour  
Closing Date: April 1 or Until Filled  
Status: Temporary Seasonal  
Recruitment: Internal/External  
Location: Fort Stevenson State Park  
 
Minimum Qualifications:  
 
• Able to understand and communicate information.  
• Able to use cash register.  
• Able to work in a food service setting.  
• Able to work in a marina setting.  
• Required to wear necessary health and safety equipment.  
• Require valid driver’s license with ability to operate motor vehicles. 
  
 
Application Procedures:  
 
Please include a brief summary of work experience and submit with state application form #10950 to Fort 
Stevenson State Park, 1252A 41st Avenue NW, Garrison, ND 58540. Applicants claiming veteran preference 
must submit Form DD214 with the completed application and those applicants needing accommodation with 
the application and/or interview process should call ND Parks & Recreation at (701) 328-5357 or the North 
Dakota Job Service TDD 1-800-438-2513.  
 
Summary of Work:  
 
Responsible to the park manager, the classified park ranger, or a supervisory temporary employee to provide 
services in the concession and marina operation of the state park.  Obtain ND Health Department food 
service certification. 
• Cleaning and maintenance of park concession and marina facilities such as kitchen, dining area, restrooms, 
docks and grounds.  
• Perform retail sales, including food, gas.  
• Perform food service operations such as food preparation and serving.  
• Restaurant food cooking. 
• Complete reports and forms such as equipment rental agreements and supply ordering lists. 
 
For more information about the North Dakota Parks & Recreation Department please visit our website: 
http://www.parkrec.nd.gov/ For more formation about state employment benefits click here: 
http://www.nd.gov/hrms  
 
Equal Opportunity Employer: The employing agency does not discriminate on the basis of race, color, national origin, sex, religion, 
age, or disability in employment or the provision of services, and complies with the provisions of the North Dakota Human Rights 
Act. 
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